
Dovehaven Residential Care Home Ltd

 3003669

Registered Nurse

An exciting opportunity has become available for a Registered Nurse to join our team at Church View on full 

time nights. Church View Nursing Home is based in Old Swan, Liverpool.

About Us

At Dovehaven, we are a family run care group providing quality residential and nursing care for the elderly. 

We pride ourselves on the happy, welcoming atmosphere in all our homes.

Our philosophy of care states that attention to detail is the difference and all our staff are willing and able to 

go the extra mile.

About the Role

To join us as a Registered Nurse, you will need to have current NMC registration, a valid pin and good 

knowledge of the most up-to-date clinical practices. Experience of producing well-developed care plans and 

detailed risk assessments is important, as is an understanding of regulatory frameworks, including 

DoLs/MCA and Royal Pharmaceutical guidelines. The right candidate will be dedicated and compassionate 

and pride themselves on their person-centred, thoughtful approach to nursing.

Duties and Responsibilities:

• Working closely with the care and management team, you will promote high standards of nursing care.

• Ensure all staff are supervised appropriately and the shift runs in a smooth and efficient manner

• Perform all general nursing duties, following CQC and NMC guidelines, update care plans and administer 

safe medication

• Being dependable and flexible in order to meet the needs of the resident and the home

f

In return we offer:

• Career development opportunities

• Excellent work environment

• Four weekly pay

• Paid DBS

• Free on-site parking

• 5.6 weeks of paid annual leave (pro rata)

• Pension scheme

• 4 days accredited training per annum towards pin registration

As part of our recruitment process you will be required to complete an Enhanced DBS check. Their code of 

conduct can be found on the following link that you can copy and post to your web browser if you wish to 

read:

https://www.gov.uk/government/publications/dbs-code-of-practice

If you feel you have the right values for our family run Company, you will be supported by a programme of 

induction, training, and development throughout your career with us.

29/04/2020Opening Date: 13/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Full TimeHours:Category

How To Apply:
Applicants to email a CV to Phoebe.fothergill@dovehavencarehomes.co.uk



To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



HC One

 3003670

Care Assistant

Calling all people who are kind, caring and want to make a difference by joining our team of Key Workers : 

your community needs you! We need people to rally together and join our teams to support society’s most 

vulnerable during these unprecedented times and beyond.

 

This is an important time to work in care – we’re ready; are you?

 

As a Carer at HC One, you’ll value kindness above all. It touches upon every aspect of our Dementia, 

Nursing, Residential and Specialist care homes. Every single person who works here understands that our 

residents are people just like them with their own stories to tell. And, by joining us, you’ll have a wonderful 

opportunity to give something back to those people.

Right now, we’re looking for an enthusiastic and committed Care Assistant to join the team at our care 

home. Whether providing long or short-term care that includes convalescence, respite and palliative care, 

our focus is on providing the highest quality service at all times. Is yours?

 

29/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible variableHours:Category

How To Apply:
How to apply https://bit.ly/3bLCi4k

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



NHS Whiston Hospital

 3003671

Domestic Assistant

As a Domestic Cleaner, you are at the heart of our operation and we are looking for 

individuals who share our energy and passion and will contribute to our ongoing success.

You’ll be working in a team full of fantastic people as a Domestic Cleaner. After all, who 

doesn’t dream about coming into work, doing what they love and spending time with 

friends?

It doesn’t matter if you’ve never worked as a Cleaner before. What does matter to us the 

most, is taking pride in what you do and a willingness to learn.

29/04/2020Opening Date: 28/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Part Time Permanent Part Time HoursHours:Category

How To Apply:
 Applicants to go to  https://bit.ly/35dTPQj

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Liverpool in Work

 3003672

Ofce Administrator

Are you available ASAP for a part time Office Administrator role based in Knowsley?

You will be working part time onsite supporting all manner of administration to support departments within the 

business.

You will be an experienced Administrator who can hit the ground running, due to self isolation you will also be 

trained on how to complete the role remotely, so will to use your own initiative often.

Some parts of the role, including Reception, may be suspended or changed slightly due to current 

restrictions.

Parts of the role involve –

- Preparing manager reports and some diary management

- Raising PO numbers and inputting data.

- Organising meetings.

- Using SAP

- Various ad hoc administration projects for the Site Manager

You will already have a good background in providing administration support to various departments and 

have excellent IT skills, ideally experience of using SAP also.

This role is part time working around 28-30 hours per week, these can be flexible Monday to Friday.

29/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Part Time Temporary 28 - 30 Hours.Hours:Category



How To Apply:
Applicants to go to  https://bit.ly/2y4Hqli

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Exemplar Healthcare Services Limited

 3003673

Support Worker - Kavanagh Place

Kavanagh Place, Liverpool: L4 1UB

Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, with the fexibility needed for days and nights

Hourly Rate: £8.72 - £9.02 per hour (dependent on experience & qualifcations) 

Health and Social workers are now classed as "key workers" so this role will allow your children a place in 

school or nursery to help with your childcare whilst at work.

About the Home

Kavanagh Place has a reputation for providing high quality care for individuals living with varying complex 

health needs. A welcoming, modern and person-centred home, Kavanagh Place aims to make every day better 

for its service users. 

The team within the 40-bed home, build care and activity plans around service users, centred around their 

needs. Working with families, professionals and service users themselves, achievable goals can be identifed. 

Key duties:

   ·Provide a high level of personal, physical and emotional care

   ·Provide personal care such as washing, personal hygiene, dressing and on occasion, assisting with meal 

times

   ·Promote independence, dignity, respect and choice across service users

   ·Support social and recreational activities; both in and out the home individually, or as part of a group

   ·Maintain care records; recording observations, activities and assessments

   ·On occasion, welcome and train new members of your care team

Requirements:

Previous care experience within a repeatable health care provider and NVQ qualifcations in Health and Social 

Care are benefcial. Previous supervisory experience within health care would also be advantageous but isn’t 

essential.

About you:

Our support workers will provide warmth, enthusiasm and compassion when providing care to our service 

users. You will always strive to provide great quality holistic care, making every day better than the last by 

working pro-activity to meet the needs of our service users. You will also be a team player, demonstrating 

outstanding communication skills and will be able to demonstrate efective team work.  You will lead, 

demonstrating outstanding professional practice whilst coaching other in your team. You will promote the 

core values of care, maintaining independence and dignity while assisting with personal care, ensuring the 

physical and emotional needs of our service users are met.

Benefts:

   ·5.6 weeks holiday.

   ·Exemplar rewards – retail discounts and vouchers.

   ·Employee assistance program – 24 hour helpline.

   ·Pension plan.

   ·Free car parking.

   ·Free uniform.

   ·Outstanding career progression.

   ·Comprehensive 2 day induction program.

   ·Opportunity to progress and complete NVQ qualifcations.

   ·Refer a friend scheme - up to £1500 per referral

Additional info/about Exemplar:

Exemplar provides the highest levels of quality care, and that means care for our staf as well as the people in 

our community homes. When you join Exemplar, you bring your energy and commitment to delivering the best 

care possible. Our mission is to make every day better for everyone we care for and work with. 



At Exemplar, we enhance the lives of our services users, families and staf by providing everyone with the 

opportunity to develop, grow and reach their potential - irrespective of health or ability.

Exemplar Values

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

   ·Fun

   ·Integrity

   ·Responsive

   ·Success

   ·Teamwork

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, with the 

fexibility needed for days and 

nights

Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/support-worker-113419 or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Exemplar Healthcare Services Limited

 3003674

Associate Carer - Kavanagh Place

Associate Carer - Kavanagh Place

 

Contracts Available – Temp, Perm, Bank 

Hours Available - 24, 36, 42, 48

Shifts: 12-hour shifts, Days and Nights Available 

 

Salary - £8.72 - £9.07 per hour (dependent on experience & qualifcations) 

 

Exemplar Health Care is recruiting for temporary, bank and permanent Associate Carers, with immediate 

starts; On-the-job training is available to progress towards a full career in health care if you choose to do so.

 

Health and Social care workers are now classed as "key workers" so this role will allow your children a place 

in school or nursery to help with your childcare whilst at work.

 

Due to the current situation we are working to ensure our homes continue to run at optimum stafng levels 

where possible. We want to speak with individuals who have a caring nature and want to make a diference 

and make every day better for those who need it.

We are looking forward to hearing from you if you are looking for temporary work or looking for extra 

hours/work during this challenging time, we are also in search for those looking for bank roles or roles that are 

more permanent.

 

About you: 

Our Associate Carers provide warmth, enthusiasm and compassion when providing care to our service users. If 

you have experience working in the hospitality industry, you are likely to have great people skills; which is 

exactly what we are looking for.

 

Are you someone who enjoys helping others and have considered working in social care and joining our 

growing team of care colleagues helping us deliver the continuity of care needed for some of the most 

vulnerable people in our communities?

 

 Benefts:

 

• 5.6 weeks holiday.

• Online recruitment. 

• Mandatory training provided (including Health and Safety and Infection Prevention and Control).

• Buddying by an experienced colleague.

• Quick starts with expedited vetting checks and inductions.

• Exemplar rewards – retail discounts and vouchers.

• Employee Assistance Program (EAP) 24-hour helpline.

• Pension plan.

• Free car parking.

• Free uniform.

• Opportunity to progress and complete NVQ qualifcations.

• Outstanding career progression.

• Refer a friend scheme - up to £1500 per referral

 

Key duties:



• Provide a high level of personal, physical and emotional care

• Provide personal care such as washing, personal hygiene, dressing and on occasion, assisting with meal 

times

• Promote independence, dignity, respect and choice across service users

• Support social and recreational activities; both in and out the home individually, or as part of a group

• Maintain care records; recording observations, activities and assessments

 

Exemplar Values: 

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

• Fun

• Integrity

• Responsive

• Success

• Teamwork

 

Additional Information 

Exemplar provides the highest levels of quality care and that means care for our colleagues as well as the 

people in our community homes, we are taking every possible steps to minimise the risk of Coronavirus 

(Covid-19) across our homes.

We’ve implemented a number of precautionary measures, and are closely monitoring the Government’s 

guidelines and advice, to ensure your safety should you start working at Exemplar Health Care. 

 

If you are interested in being part of the Exemplar Family and making a diference, apply now or you can call 

our friendly recruitment team on 01977 630830 for an informal chat about our opportunities.

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Contracts Available – Temp, 

Perm, Bank 

Hours Available - 24, 36, 42, 48

Shifts: 12-hour shifts, Days and 

Nights Available

Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/associate-carer-113498 or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Exemplar Healthcare Services Limited

 3003675

Registered Nurse (RNLD/ RMN/ RGN) - Kavanagh Place

Registered Nurse (RNLD/ RMN/ RGN)

Kavanagh Place, Liverpool: L4 1UB

Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, permanent days and permanent nights available along with rotational shifts

Hourly Rate: £15.81 per hour - £17.31 per hour (dependent on experience) + £1500 welcome bonus*

Health and Social care workers are now classed as "key workers" so this role will allow your children a place 

in school or nursery to help with your childcare whilst at work.

About the Home

Our Mission is to make every day better for everyone we care for and work with.

Kavanagh Place has a reputation for providing high quality care for individuals living with varying complex 

health needs. A welcoming, modern and person-centred home, Kavanagh Place aims to make every day better 

for its service users. 

The team within the 40-bed home, build care and activity plans around service users, centred around their 

needs. Working with families, professionals and service users themselves, achievable goals can be identifed. 

The home is ran by Lisa Sutton and she wanted to share a little information for you as a potential new 

colleague, "I have worked in the care industry for nearly 30 years and have worked as a carer/support 

worker/nurse/clinical manager and for the last 12 years as a Registered Manager in various services in the 

northwest. I have experience of good and poor service providers and whatever role I have been employed in, I 

have always strived to make a diference and improve the quality of care to people who use services. I came to 

Kavanagh in July 2019 and can honestly say that Exemplar is the best service provider I have ever worked for. 

Their ethos and values manifest right from the top and they balance the business and quality perfectly. The 

home also ofers promotion opportunities for nurses such as unit managers, Clinical Nurse Managers and 

Home managers. Kavanagh and I are looking for nurses to join our team who are dedicated to making a 

diference and constantly improving the service to ensure our service users have the best experience whilst in 

our service. If you share the same values as described above and want true job satisfaction as a nurse, then 

why not get in touch, come and have a look around, meet me and the team or simply apply. We would love to 

meet you."

As an integral and appreciated member of our Exemplar Health Care team you will be entitled to the following 

benefts:

£1500 Exemplar Welcome Reward*

Free uniform

Free car parking

Pension

28 days holiday

Paid NMC registration after 12 months - Worth £120

Paid enhanced DBS check

RCNi CPD e-learning – ofers support and training for revalidation*

Exemplar rewards – Including retail and high street restaurant and Pub discounts, holiday discounts and 2 for 1 

cinema tickets.

Refer a Friend scheme - Up to £1,500*

Employee assistance program – 24 hour helpline and face to face counselling

Free fnancial advice and assistance

 

What do we ask of you?

You will be a registered nurse (RNLD/ RMN/ RGN) and will have a valid NMC pin.

You will provide warmth, enthusiasm and compassion when providing care to our service users.

You will always strive to provide great quality holistic care, making every day better than the last; promoting 



our core values: maintaining independence and dignity to our service users.

You will be a team player, demonstrating outstanding communication skills and will be able to demonstrate 

efective team work as part of a multi-disciplined team. 

You’ll be up to date with current evidence based practice and have a working knowledge of CQC Standards 

and Regulations and will work using your initiative making efective decisions to improve care quality.

 

Exemplar provides the highest levels of quality care, and that means care for our staf as well as the people in 

our community homes. When you join Exemplar, you bring your energy and commitment to delivering the best 

care possible. Our mission is to make every day better for every one we care for and work with. 

 

For further details on the role please fnd attached our Job Description or call us on 0151 9550990 for an 

informal chat.

Exemplar Values

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

Fun

Integrity

Responsive

Success

Teamwork

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, 

permanent days and 

permanent nights available 

along with rotational shifts

Hourly Rate: £15.81 per hour - 

£17.31 per hour (dependent on 

experience) + £1500 welcome 

bonus*

Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/registered-nurse-113646 or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Liverpool in Work

 3003676

 Tesco - Customer Assistant

Customers are at the heart of everything we do.

It takes lots of different people to run a store and this is a job for doers , with plenty of variety. It’s a committed 

role, full of everyday challenges, but that’s one of the things that makes it so rewarding.

Being a colleague in one of our stores means that you will help to serve our shoppers better every day.

You’ll meet great people, learn new things and be part of an expert diverse team where everyone is 

welcome.

Whether you are looking for stability or flexibility to suit your lifestyle, or the opportunity to progress your 

career, this can be the role for you

PLEASE NOTE YOU MUST BE OVER 18 TO APPLY FOR THIS ROLE.

You will be responsible for

The Customer is at the heart of everything we do.

It’s your responsibility to ensure:

Customers get the finest shopping journey.

Customers are always able to get the products they need.

Customers are excited by our promotions and find our aisles welcoming.

Customers have a slick and speedy checkout experience.

Customers leave our store feeling valued and satisfied.

Whether you are looking for flexibility to suit your lifestyle or the opportunity to progress your career, this can 

be the role for you.

You will need

Able to give great, natural customer service by proactively smiling, greeting, acknowledging and helping 

customers.

Works hard for customers, your team and your department.

You are able to prioritise to ensure anything you do is right for our customers .

Adaptable and resilient to meet the ever changing demands of our business.

You must be able to follow instructions either verbal or written.

You are reliable and a good timekeeper.

You must be smart and tidy at all times.

What’s in it for you

As a colleague at Tesco we offer excellent benefits and rewards.

You will enjoy but aren’t limited to:

Colleague Discount Card (including a 2nd card for a family member) after 6 months service with 10% off 

most purchases at Tesco.

10% discount at One Stop and 25% discount at Tesco Café

28 days annual leave (including bank holidays) pro rata

Uniform provided



Deals & Discounts through Tesco including Tesco Mobile & Tesco Bank

Deals and Discounts through many other external businesses

The Tesco Retirement Savings Plan – save between 4% and 7.5%, and Tesco will match your contribution

Life  Assurance - 5 x contractual pay

Share Schemes – Join ‘Buy As You Earn’ after 3 months, and ‘Save As You Earn’ after 1 year

Career development opportunities including apprenticeships and internal development schemes

About us

We’re proud to have an inclusive culture at Tesco where everyone is welcome and truly feels able to be 

themselves. Our aim is to attract and welcome a diverse range applicants from all walks of life to help 

improve and develop our team every day. 

29/04/2020Opening Date: 08/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Part Time Temporary Hours:Category

How To Apply:
Applicants to go to https://bit.ly/3aFnpPv

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Liverpool in Work

 3003678

 Shaw Healthcare - Support Worker

Do you enjoy helping others and making a significant difference to someone’s life ? If you do, then a support worker career could 

be for you!

It doesn't matter about your experience, if you want to help people there's a career opportunity for you in Shaw healthcare. What 

matters are your personal values. We will provide you with the training you need, including Induction, the Care Certificate and 

ongoing development and progression.

Our Support Workers deliver a high quality of care and support to our service users in line with our core values of 'Wellness, 

Happiness, and Kindness'. We believe that these should be present in all we do, both for employees and those who use our 

services. Our vision is to provide the quality of care that we would want for our own loved ones. You will work together with our 

team to ensure that the physical, social, psychological and emotional needs of our service users are met.

The Ideal Candidate

The skills you’ll need

A positive and caring person, who is confident and able to deliver individualised care and support in line with each of our residents 

support guidelines.

Communicate and engage effectively with our service users , their families and colleagues, taking part in social activities and 

promoting their independence and dignity.

Strong  interpersonal and working relationship skills.

Good understanding of the disabilities, health and social care needs of our service users and assist those who have mobility or 

continence needs, using the appropriate aids and equipment.

Provide appropriate levels of care and support to ensure that personal hygiene needs are met, (washing, dressing, bathing, using 

the toilet).

If you are starting or returning to a career in care we will support you with an apprenticeship.

As the role requires work with vulnerable people and delivering personal care and support, your employment will be subject to 

appropriate pre-employment checks including references and a Disclosure and Barring Service Check.

About the Company

Why Shaw healthcare?

We are one of the UK’s leading Health and Social care providers who deliver a wide spectrum of care in a variety of purpose -built 

care environments; care homes for the elderly, specialist dementia units, mental health units and low secure psychiatric 

hospitals.

We highly value the wonderful contribution of our employees who stay with Shaw healthcare . They enable a high level of 

continuity of care for our service users.  Continuing relationships between our employees and service users and their families are 

fundamental to the quality of the care we provide.

We recognise this in our Employee of the Month programme, local Shining Stars and our famous Annual Star Awards. We also 

provide an Annual Loyalty Bonus Scheme with a bonus of an additional weeks pay , at the end of a completed year, based on 

your average pay over the year - and our unique biannual incentive scheme paid to all staff in our services that meet our high 

quality standards.

Shaw healthcare have an excellent employee benefit package, which includes:

The Annual Loyalty Bonus

Our Service Incentive Scheme Bonus

Full paid induction programme

Work towards a QCF qualification and excellent development /promotion opportunities

Our Refer a Friend bonus scheme (earn up to £1000)

Paid annual leave 28 days per year (based on hours) inclusive of bank holidays

Free Uniform

Discounted Meals while on Shift



Pension scheme

Retail discounts and vouchers

Holiday discounts

Online benefits and cashback rewards

Employee Assistance Programme to all contracted staff including face to face counselling

29/04/2020Opening Date: 08/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible 42 hours Available

21 Hours Available

Hours:Category

How To Apply:
Applicants to go to  https://bit.ly/3aNoeGe

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Liverpool in Work

 3003679

Shaw Healthcare - Domestic Assistant

Job Introduction

Can you fly as high as a Liver Bird?

Can you make a positive difference to people living with dementia?

Come and talk to us.

Liverpool City Council and Shaw healthcare are now working in partnership to dramatically improve services for people with 

dementia.  Two new flagship Dementia Care Hubs will provide the best quality and state -of-the art accommodation and care for 

people living with dementia and others with long term residential and nursing care needs.  

Shaw healthcare were chosen for this project because of our high quality nursing and residential care and our focus on 

developing our people to manage and deliver care. We keep the individual at the centre of all we do in delivering our core values of 

Wellness, Happiness and Kindness.  Together we will provide our high level service and deliver these innovative Community Care 

Hubs for the people that require a little bit of extra care and support.

We are now recruiting for a Full Time Domestic Assistant to join our Hub based in Anfield and to be a part in delivering this 

exceptional service

Role Responsibility

Essential Skills & Duties of a Domestic Assistant:

The ability to maintain high standards of cleanliness and tidiness of the service and Laundry causing minimal disruption to our 

services users and their care;

You will use a variety of cleaning products paying particular attention to COSHH regulated products ;

Be able to communicate and engage effectively with our service users , their families and colleagues, good interpersonal and 

working relationship skills are essential;

It is essential to be Health and Safety aware, to ensure the safety of our services users and colleagues.

We do not ask for experience of working in a similar role before , although having previous experience in a busy environment as a 

cleaner or domestic assistant would be an advantage. As the role involves working with vulnerable people your employment will 

be subject to appropriate pre-employment checks including referencing and Disclosure and Barring Service check.

Why Shaw healthcare?

We are one of the UK’s leading Health and Social care providers who deliver a wide spectrum of care in a variety of purpose -built 

care environments; care homes for the elderly, specialist dementia units, mental health units and low secure psychiatric 

hospitals.

We highly value the wonderful contribution of our employees who stay with Shaw healthcare . They enable a high level of 

continuity of care for our service users.  Continuing relationships between our employees and service users and their families are 

fundamental to the quality of the care we provide.

We recognise this in our Employee of the Month programme, local Shining Stars and our famous Annual Star Awards, and our 

unique biannual incentive scheme paid to all staff in our services that meet our high quality standards .

Shaw healthcare have an excellent employee benefit package, which includes:

Our Service Incentive Scheme Bonus

Full paid induction programme

Work towards a QCF qualification and excellent development /promotion opportunities

Our Refer a Friend bonus scheme (earn up to £1000)

Paid annual leave 28 days per year (based on hours) inclusive of bank holidays

Free Uniform

Discounted Meals while on Shift

Pension scheme

Retail discounts and vouchers

Holiday discounts



Online benefits and cashback rewards

Employee Assistance Programme to all contracted staff including face to face counselling

29/04/2020Opening Date: 28/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent 38 Hours Per WeekHours:Category

How To Apply:
Applicants to go to https://bit.ly/3f9ZbR8

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Liverpool in Work

 3003680

Labourers

Labourers wanted to assist in insulation on tank walls for short term 

contract. 

10 hrs per day. 6 days per week. Candidates must have a current 

CSCS 

29/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Temporary Hours:Category

How To Apply:
Applicants to go to https://bit.ly/35aavbi

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Exemplar Healthcare Services Limited

 3003681

Associate Carer - Brook View

Associate Carer - Brook View

 

Contracts Available – Temp, Perm, Bank 

Hours Available - 24, 36, 42, 48

Shifts: 12-hour shifts, Days and Nights Available 

 

Exemplar Health Care is recruiting for temporary, bank and permanent Associate Carers, with immediate 

starts; On-the-job training is available to progress towards a full career in health care if you choose to do so.

 

Health and Social care workers are now classed as "key workers" so this role will allow your children a place 

in school or nursery to help with your childcare whilst at work.

 

Due to the current situation we are working to ensure our homes continue to run at optimum stafng levels 

where possible. We want to speak with individuals who have a caring nature and want to make a diference 

and make every day better for those who need it.

We are looking forward to hearing from you if you are looking for temporary work or looking for extra 

hours/work during this challenging time, we are also in search for those looking for bank roles or roles that are 

more permanent.

 

About you: 

Our Associate Carers provide warmth, enthusiasm and compassion when providing care to our service users. If 

you have experience working in the hospitality industry, you are likely to have great people skills; which is 

exactly what we are looking for.

 

Are you someone who enjoys helping others and have considered working in social care and joining our 

growing team of care colleagues helping us deliver the continuity of care needed for some of the most 

vulnerable people in our communities?

 

 Benefts:

 

• 5.6 weeks holiday.

• Online recruitment. 

• Mandatory training provided (including Health and Safety and Infection Prevention and Control).

• Buddying by an experienced colleague.

• Quick starts with expedited vetting checks and inductions.

• Exemplar rewards – retail discounts and vouchers.

• Employee Assistance Program (EAP) 24-hour helpline.

• Pension plan.

• Free car parking.

• Free uniform.

• Opportunity to progress and complete NVQ qualifcations.

• Outstanding career progression.

• Refer a friend scheme - up to £1500 per referral

 

Key duties:

• Provide a high level of personal, physical and emotional care

• Provide personal care such as washing, personal hygiene, dressing and on occasion, assisting with meal 



times

• Promote independence, dignity, respect and choice across service users

• Support social and recreational activities; both in and out the home individually, or as part of a group

• Maintain care records; recording observations, activities and assessments

 

Exemplar Values: 

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

• Fun

• Integrity

• Responsive

• Success

• Teamwork

 

Additional Information 

Exemplar provides the highest levels of quality care and that means care for our colleagues as well as the 

people in our community homes, we are taking every possible steps to minimise the risk of Coronavirus 

(Covid-19) across our homes.

We’ve implemented a number of precautionary measures, and are closely monitoring the Government’s 

guidelines and advice, to ensure your safety should you start working at Exemplar Health Care. 

 

If you are interested in being part of the Exemplar Family and making a diference, apply now or you can call 

our friendly recruitment team on 01977 630830 for an informal chat about our opportunities.

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours Available - 24, 36, 42, 48

Shifts: 12-hour shifts, Days and 

Nights Available

Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/associate-carer-113523 or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Exemplar Healthcare Services Limited

 3003682

Registered Nurse (RGN, RMN or RLDN) - Brook View

Health and Social care workers are now classed as "key workers" so this role will allow your children a place 

in school or nursery to help with your childcare whilst at work.

Registered Nurse (RGN, RMN or RLDN)

Location – Liverpool (L9)

Salary - Up to £17.31 per hour (dependent on experience)

Brook View is a nursing home with a diference!  This purpose built service in Liverpool will become home for up 

to 32 service users but will not have the traditional nursing home feel.  The unique layout at Brook View means 

that we can care for adults with a vast array of complex mental and physical health needs and associated 

challenging behaviours.

Brook View wants highly motivated RMN /RNLD or RGNs with a passion and desire to make a diference! We 

aim to deliver person centred and outcome focused care and strive to help those service users who are able to 

transition away from nursing care and back to community living.

As Nurse at Brook View, you will be empowered to really make a diference and the nursing home size means 

you have sufcient time in a day to make a real diference to the lives of those in your care.

Brook View is taking applications from both experienced and newly qualifed nurses and training will be 

provided (including preceptorship for those that require it)

As an integral and appreciated member of our Exemplar Health Care team you will be entitled to the following 

benefts:

• £1500 welcome bonus*

• Free uniform

• Free car parking

• Pension

• 28 days holiday

• Paid NMC registration after 12 months - Worth £120

• RCNi CPD e-learning – ofers support and training for revalidation*

• Paid enhanced DBS check

• Exemplar rewards – Including: retail and high street restaurant and Pub discounts, holiday discounts and 2 

for 1 cinema tickets.

• Refer a Friend scheme - Up to £1,500*

• Employee assistance program – 24-hour helpline and face to face counselling

• Free fnancial advice and assistance

• Salary equivalent to the top end of Band 6

What do we ask of you?

• You will be a registered nurse RMN and will have a valid NMC pin.

• You will provide warmth, enthusiasm, and compassion when providing care to our service users. 

• You will always strive to provide great quality holistic care, making every day better than the last; promoting 

our core values: maintaining independence and dignity to our service users. 

• You will be a team player, demonstrating outstanding communication skills and will be able to demonstrate 

efective teamwork as part of a multi-disciplined team.  

• You’ll be up to date with current evidence-based practice and have a working knowledge of CQC Standards 

and Regulations and will work using your initiative making efective decisions to improve care quality.

• Experience of Mentorship and a supervisor qualifcation would be desirable but are not essential

Exemplar provides the highest levels of quality care, and that means care for our staf as well as the people in 

our community homes. When you join Exemplar, you bring your energy and commitment to delivering the best 

care possible. Our mission is to make every day better for everyone we care for and work with. 

For further details on the role please fnd attached our Job Description or call us on 01709 565700 for an 

informal chat.



Exemplar Values

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

Fun

Integrity

Responsive

Success

Teamwork

*T&C’s apply

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/registered-nurse-113391or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Exemplar Healthcare Services Limited

 3003683

Registered Nurse - Night shifts (RGN, RMN or RLDN) - Brook View

Registered Nurse - Night shifts (RGN, RMN or RLDN)

Location – Liverpool (L9)

Salary - Up to £17.31 per hour (dependent on experience)

Brook View is a nursing home with a diference!  This purpose built service in Liverpool will become home for up 

to 32 service users but will not have the traditional nursing home feel.  The unique layout at Brook View means 

that we can care for adults with a vast array of complex mental and physical health needs and associated 

challenging behaviours.

Brook View wants highly motivated RMN /RNLD or RGNs with a passion and desire to make a diference! We 

aim to deliver person centred and outcome focused care and strive to help those service users who are able to 

transition away from nursing care and back to community living.

As Nurse at Brook View, you will be empowered to really make a diference and the nursing home size means 

you have sufcient time in a day to make a real diference to the lives of those in your care.

Brook View is taking applications from both experienced and newly qualifed nurses and training will be 

provided (including preceptorship for those that require it)

As an integral and appreciated member of our Exemplar Health Care team you will be entitled to the following 

benefts:

• £1500 welcome bonus*

• Free uniform

• Free car parking

• Pension

• 28 days holiday

• Paid NMC registration after 12 months - Worth £120

• RCNi CPD e-learning – ofers support and training for revalidation*

• Paid enhanced DBS check

• Exemplar rewards – Including: retail and high street restaurant and Pub discounts, holiday discounts and 2 

for 1 cinema tickets.

• Refer a Friend scheme - Up to £1,500*

• Employee assistance program – 24-hour helpline and face to face counselling

• Free fnancial advice and assistance

• Salary equivalent to the top end of Band 6

What do we ask of you?

• You will be a registered nurse RMN and will have a valid NMC pin.

• You will provide warmth, enthusiasm, and compassion when providing care to our service users. 

• You will always strive to provide great quality holistic care, making every day better than the last; promoting 

our core values: maintaining independence and dignity to our service users. 

• You will be a team player, demonstrating outstanding communication skills and will be able to demonstrate 

efective teamwork as part of a multi-disciplined team.  

• You’ll be up to date with current evidence-based practice and have a working knowledge of CQC Standards 

and Regulations and will work using your initiative making efective decisions to improve care quality.

• Experience of Mentorship and a supervisor qualifcation would be desirable but are not essential

Exemplar provides the highest levels of quality care, and that means care for our staf as well as the people in 

our community homes. When you join Exemplar, you bring your energy and commitment to delivering the best 

care possible. Our mission is to make every day better for everyone we care for and work with. 

For further details on the role please fnd attached our Job Description or call us on 01709 565700 for an 

informal chat.

Exemplar Values

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 



everything we do:

Fun

Integrity

Responsive

Success

Teamwork

*T&C’s apply

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/registered-nurse-night-shift- 113261 or contact Phoebe 

Fothergill on Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Exemplar Healthcare Services Limited

 3003684

Care Team Leader/ Senior Support Worker - Brook View

Care Team Leader/ Senior Support Worker

Brook View - Liverpool (L9)

£9.27 per hour

Are you a born leader and ready to take the next step in your career? 

If you are an exceptionally caring person you will want to work in our exceptional new home! You will soon see 

that we are not a standard nursing home but a bespoke person centred care home and our stafng level 

refects that we are able to go the extra mile every day.

Our home provides care for up to 32 younger adults with a range of complex needs including neuro-disabilities 

and mental health conditions. 

As a health care team leader you will provide warmth, enthusiasm and compassion when providing care to our 

service users. You will always strive to provide great quality holistic care, making every day better than the last 

by working pro-activity to meet the needs of our service users.

You will also be a team player, demonstrating outstanding communication skills and will be able to 

demonstrate efective team work.  You will lead, demonstrating outstanding professional practice whilst 

coaching other in your team. You will promote the core values of care, maintaining independence and dignity 

while assisting with personal care, ensuring the physical and emotional needs of our service users are met.

Key duties:

Promote independence, dignity, respect and choice across service users

Support your care team in carrying out their roles; from assisting with medication and personal hygiene, to 

supporting organised outings

Maintain care records; recording observations, activities and assessments

Liaise with nurses, GPs and social workers to ensure service users are receiving the medical support required

Review the care and support delivered in a daily basis

Welcome and train new members of your care team

Benefts:

   ·5.6 weeks holiday.

   ·Exemplar rewards – retail discounts and vouchers.

   ·Employee assistance program – 24 hour helpline.

   ·Pension plan.

   ·Free car parking.

   ·Free uniform.

   ·Outstanding career progression.

   ·Comprehensive 2 day induction program.

   ·Opportunity to progress and complete NVQ qualifcations.

   ·Refer a friend scheme - up to £1500 per referral

Previous care experience within a reputable health care provider and NVQ qualifcations in Health and Social 

Care would be advantageous.

Exemplar Values:

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:

Fun

Integrity

Responsive

Success

Teamwork



29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/team-leader-113525or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Exemplar Healthcare Services Limited

 3003685

Support Worker- Brook View

Support Worker

Brook View, Liverpool: L9 7JU

Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, with the fexibility needed for days and nights

Salary - £8.72 - £9.07 per hour

If you are an exceptionally caring person you will want to work in our exceptional new home! You will soon see 

that we are not a standard nursing home but a bespoke person centred care home and our stafng level 

refects that we are able to go the extra mile every day.

Our home provides care for up to 32 younger adults with a range of complex needs including neuro-disabilities 

and mental health conditions. We expect nurse support worker ratio to be 1 nurse and 5 or6 support workers 

to 10 residents, dependant on the individual need of the person in our care.

Hours: Full-Time or Part-Time hours available (Options: 24, 36, 42 or 48 hours available)

Shifts: Days, Nights, Mixed or Bank.

Key duties:

We are looking for thoughtful, caring and inspiring people to join our team of support workers.

Provide a high level of personal, physical and emotional care.

Provide personal care such as washing, personal hygiene, and dressing and on occasion, assisting with meal 

times.

Promote independence, dignity, respect and choice across service users.

Support social and recreational activities; both in and out the home individually, or as part of a group.

Maintain care records; recording observations, activities and assessments.

On occasion, welcome and train new members into your care team.

Requirements:

Previous care experience within a reputable health care provider and NVQ qualifcations in Health and Social 

Care are desirable, but not essential as full training will be given.

About you:

Our support workers will provide warmth, enthusiasm and compassion when providing care to our service 

users. You will always strive to provide great quality holistic care, making every day better than the last by 

working pro-actively to meet the needs of our service users.

You will promote the core values of care, maintaining independence and dignity while assisting with personal 

care, ensuring the physical and emotional needs of our service users are met.

Benefts:

5.6 weeks holiday

Exemplar rewards – Including: retail and high street restaurant and Pub discounts, Holiday discounts and 2 for 

1 cinema tickets.

Employee assistance program – 24-hour helpline

Pension plan

Free car parking

Free uniform

Outstanding career progression

Comprehensive 4 working day induction programme

Opportunity to progress and complete NVQ qualifcations

Refer a friend scheme - up to £1500 per referral

 

Exemplar Values

Our Values express what it is like to work in our organisation and our colleagues should make these a part of 

everything we do:



   ·Fun

   ·Integrity

   ·Responsive

   ·Success

   ·Teamwork

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Hours: 24, 36, 42, 48

Shifts: 12-hour shifts, with the 

fexibility needed for days and 

nights

Hours:Category

How To Apply:
To apply please visit  https://www.exemplarhc.com/careers/job-search/support-worker-113267 or contact Phoebe Fothergill on 

Phoebe.fothergill@dovehavencarehomes.co.uk

To apply please contact: Emma Donaldson



Wingscare

 3003686

Waking Night Support Worker

Wings Care, Cherry Cottage is a specialised residential service; caring for adults aged 18-65 with learning disabilities and mental 

health. 

we have a vacancy for a full time waking night staff member, this a full time position (35 hours) The usual shifts would be 10pm - 

8am, 3 shifts one week and 4 the following. 

Experience is desirable but not essential, full training etc is provided.

NVQs/Diplomas in health & social care desirable

 

 

29/04/2020Opening Date: 15/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent Full time contract / 35 hours 

per week. 

The usual shifts would be 

10pm - 8am, 3 shifts one week 

and 4 the following.

Hours:Category

How To Apply:
Please contact Liverpool in Work via email on liverpoolinwork@liverpool.gov.uk with your contact details ie name, address 

including postcode, phone no and email address. State which vacancy you are applying for / or you can apply generally to work 

in the social care sector. 

You will be contacted for an initial telephone interview.

To apply please contact: Cathy Clements



Lyndhurst Residential Care Home

 3003687

Care Assistant (Bank) L9 area

Job Title: Care assistant

Reporting To: Senior Care Assistant

Basic Skills Requirements

(Including numeracy, literacy and English speaking abilities)

Willingness to learn

Good communication skills

Awareness of dementia

Personal Attributes:

Listening & responsive skills

Calm under stress

Approachable & sympathetic

Even tempered

Observant

Responsibilities:

General responsibilities of the position include:

1. Provide a high standard of care in an efcient, kind and respectful manner, preserving the

dignity and self respect of the resident at all times

2. Maintain a smart and tidy appearance and always wear the correct uniform whilst on duty

3. Complete a report for each resident whose care has been undertaken, before the end of the

shift

4. Attend training sessions and fre drills, as required

5. Mentor new members of staf as instructed

6. Be prepared to do extra household or other duties on occasions as requested

7. Maintain safety and cleanliness standards

8. Report any accidents or incidents involving either staf or residents to Senior Care

Ofcer/Manager

9. Comply with written and verbally agreed conditions and employment e.g. hours of duty, days

of duty, time-keeping etc.

10. Ensure that any matters concerning residents are not discussed with other residents, relatives,

visitors or outside the home

11. Observance of Health and Safety requirements

Day-to-Day Duties

1. Receive report from previous shift



2. Carry out all the instructions of the Team Leader in an efcient and conscientious manner

3. Provide support and assistance for residents and day clients throughout the period of duty.

This includes all aspects of personal hygiene, dressing, nutrition and social needs. Maintain a

clean and tidy environment. Report problems relating to odour control. Ensure the resident’s

rooms are clean and tidy and well presented at all times.

4. Ensure residents are dressed and groomed appropriately

5. Ensure correct use of equipment in particular moving and handling

6. Keep residents’ rooms tidy and ensure correct sorting of linen and personal clothing

7. Provide essential physical and mental stimulation by participating in recreational and social

activities with residents, individually or in a group and assist the Activities Co-ordinator as

required

8. Ensure at all times, in conjunction with other members of staf, that the physical, emotional

and social well being of each resident is maintained in a safe and homely environment

9. Ensure that residents are ofered choice and that their rights are acknowledged and preserved

10. Report any obvious physical or mental change in the condition of every residents

11. Respond to calls from residents

12. Respond to visitor requests and demands in conjunction with Team Leader and ofer visitors

appropriate hospitality

13. Make appointments for residents for hairdressing and chiropody

30/04/2020Opening Date: 29/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Bank TBCHours:Category

How To Apply:
Please contact Liverpool in Work via email on liverpoolinwork@liverpool.gov.uk with your contact details ie name, address 

including postcode, phone no and email address. State which vacancy you are applying for / or you can apply generally to work 

in the social care sector. 

You will be contacted for an initial telephone interview.

To apply please contact: Rachel Gavin

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Imagine Independence

 3003688

Engager Worker  Ref - 20/16

Imagine Independence is a charity that promotes recovery and inclusion, enabling and supporting people to 

live full and independent lives. We are proud to have the support of up to 150 volunteers and over 200 staff 

members to help those who need us.

 

                                                                                                                                                                         

 
 

 

Position:  Engager Worker                                                              Job Reference:  20/16

 

Hours: 37.5 per week                                                                       Salary:  £18,500.00 pa

 

Based in:  Liverpool

 

                                                                                                                                                                         

 

NHS England & NOMS have jointly commissioned a Housing & Accommodation Support Service for male 

offenders with a personality disorder diagnosis who are on the offender pathway . The service will be delivered via a 

joint service model including health, criminal justice and specialist third sector housing & accommodation partners.

 

 

 

Are you a motivated, positive person who wants to support others to achieve their full potential? If yes, we would 

love to hear from you. We are looking for Engager Workers to join our team, ideally you will have some experience 

of working with people with complex issues and knowledge/understanding of personality disorders.

 

 

 

If you have the following assets, we would like to hear from you:

 

 

 

   ·Experience of developing therapeutic relationships with individuals with a range of support and emotional needs

   ·Strong skills in supporting individuals

   ·Knowledge and experience of supporting individuals regarding securing accommodation and developing skills in 

relation to tenancy sustainment;

   ·A commitment to reducing repeat offending and improving psychological health & wellbeing.

 

 

 

In return, we will offer you comprehensive training / career development opportunities and excellent terms and 

conditions. For further details and to download an application form and job description, please visit our website.

Please note that we shortlist from received application forms only, we do not accept CVs.

 

 

Our benefits include contributory Company pension scheme, generous holiday allowance and career development 

opportunities.

 

 



 

An enhanced DBS will be required for this post.

 

 

 

Closing date for applications: 11th May 2020 – Phone Interviews to be held 15th & 18th May 2020

 Imagine aims to be an equal opportunities employer and welcomes applicants from all sections of the 

community 

 

 

 

30/04/2020Opening Date: 11/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent 37.5 Hours Per WeekHours:Category

How To Apply:
For further details and to download an application form and job description, please visit our website: 

https://www.imagineindependence.org.uk/work-with-us/current-vacancies/

Completed application forms are to be returned by no later than the closing date/time either by email to 

recruitment@imagineindependence.org.uk or post the Hope Street address below.

Please note that we shortlist from received application forms only, we do not accept CVs.

To apply please contact: Joanne Quinn



Kingswood Mount Care Home

 3003689

Laundry Assistant

To maintain laundry skills at a current level, and undertake such training and development as may from time-to-time be required 

to maintain that currency of practice.

To provide laundry services in accordance with current best practices , according to policy and procedures, agreed standards, 

legislative requirements, relevant regulations under the direction of the Manager, and within the financial plans agreed from 

time-to-time.

To supervise the cleaning and laundry services within The Home in accordance with agreed standards .

Main Duties

1. Develop effective working relationships with the other employees within The Home .

  

2. Support an open, positive and inclusive management culture.

3. Participate in the development of The Home’s policies.

4. Participate in the evaluation of The Home against agreed organisational goals , business, and quality objectives.

5. Work to establish effective employer-employee relationships.

6. Minimise legal risks.

7. Participate in the maintenance of The Home’s management information systems .

8. Assist in the formulation and implementation of laundry policies and procedure.

9. Assist in the implementation and maintenance of the standards required by legislation related to the registration of The Home .

10. Act within The Home’s budget based on The Home’s objectives and within the projected

revenue.

11. Work in a cost-effective manner.

12. Be involved in the implementation and maintenance of The Home’s quality assurance programme .

13. Assist in the design and administration of an evaluation of the laundry service provision.

14. Systematically solve day-to-day problematical issues which arise.

Management of the Human Resources:

1. Cooperate with the implementation, evaluation, orientation and induction of all new employees.

2. Assist individual staff to develop in their role and in the level of compliance with agreed

standards.

3. Support the implementation of The Home’s policies and procedures .

4. Support the effective resolution of team conflicts.

5. Support a work atmosphere which promotes a high quality of work life.

6. Support and maintain a culture of performance and excellence.

Management of Laundry Services:

1. Assist in the development of the philosophy, goals and objectives of the laundry practice.

2. Assist in the assessment of the effectiveness of laundry implementation and delivery .

3. Implement action to meet and maintain laundry standards.

4. Ensure that Resident rights are protected.

5. Encourage a model of self-care and Resident rehabilitation.

6. Evaluate standards of laundry competence.

Professional Long Term Laundry Leadership:

1. Seek opportunities for personal and professional growth.

2. Promote a positive image for residency and employment within The Home.

30/04/2020Opening Date: 14/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible Hours:Category

How To Apply:
Applicants to email a CV to liverpoolinwork@liverpool.gov.uk

Please quote reference 3003689RG in email subject header.



To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Clatterbridge Cancer Centre

 3003690

Housekeeper - Linda McCartney Centre 158-19-462-LMC-A

 

Housekeeper - Linda McCartney Centre CCC-Liverpool

The Clatterbridge Cancer Centre NHS Foundation Trust is one of the UK’s leading providers of non -surgical 

cancer treatment, caring for a population of 2.4 million people across Cheshire & Merseyside, North Wales, 

the Isle of Man and parts of Lancashire.  Based in Wirral, Merseyside and supported by a radiotherapy 

treatment centre on the Aintree Hospital site in Liverpool, we also operate specialist chemotherapy clinics in 

five of Merseyside’s district hospitals and deliver a pioneering Treatment at Home and Work service .  In 

June 2020 we will expand our expert services into central Liverpool when we open a brand new specialist 

cancer hospital. Based on the same thriving research and healthcare campus as the University of Liverpool 

and the Royal Liverpool University Hospital, the new hospital will ensure every patient has access to the most 

advanced treatments and clinical trials.  Together, working across all sites and operating a practised network 

of chemotherapy clinics we deliver a comprehensive range of inpatient care, advanced radiotherapy, 

chemotherapy and other systemic anti-cancer therapies including gene therapies and immunotherapies. We 

are also the only facility in the UK providing low-energy proton beam therapy to treat rare eye cancers and 

host the region’s Teenage and Young Adult Unit, (supported by the Teenage Cancer Trust).

1 x 37.5 hours, permanent position available

We have an exciting opportunity for a full time housekeeper to join our dynamic and forward thinking team 

here at the Linda McCartney Chemotherapy Unit - CCC - Liverpool. This post will move into the new hospital 

in June 2020.

The successful applicant will be an integral part of the team, ensuring high quality service by coordinating 

non-clinical ward services such as catering, cleaning, equipment and supplies. Excellent communication 

skills are essential; some clerical skills will be required

The role can include:

   ·Talking to and reassuring patients

   ·Ordering clinical supplies/maintenance of clinic stocks

   ·Maintaining infection control standards

   ·Preparing drinks for patients and relatives

   ·Reporting faults

   ·Clerical and admin tasks

Please ensure that you meet the person specification before applying for this post.

Essential

A good standard of literacy and numeracy

A good standard of IT skills

A good knowledge of the workings of stock rotation

Experience of working with people within a healthcare setting

Team player

Organisational skills

Good time management

Good communication skills

Desirable

NVQ in Healthcare

Care Certificate

Knowledge of audit processes and use of hand held devices



Experience in carrying out domestic duties in accordance with NHS cleaning standards.

Experience in the role of cleaner/domestic assistant, housekeeper or similar line of work.

30/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Part Time Permanent 37.5 hoursHours:Category

How To Apply:
To apply please 

email emma.donaldson@liverpool.gov.uk quoting reference 3003690ED

To apply please contact: Emma Donaldson



NHS Property Services

 3003691

Bank Cleaners (Domestic Assistants) Abercromby Health Centre

The NHS needs you now more than ever. We are looking for two Bank Cleaners (Domestic Assistants), you 

will join our team at Abercromby Health Centre.

Our people are working hard behind the scenes to provide safe, clean, well maintained environments for 

patients and their NHS colleagues during this challenging time. They are the #HiddenHeros and we need 

more of them. You will become part of a team who are passionate about supporting the NHS and its people 

in their vital work by keeping premises clean and safe.

On our Bank team you will be offered a range of shifts to suit your lifestyle , these vary from part time to full 

time hours with some early starts, evening works and daytime shifts.

Salary and benefits

• £8.75 per hour

 • Plus, up to 50% premium for early and late hours

 • Excellent holidays – 27 days plus public and bank holidays

 • Life assurance, income protection, personal accident cover and an employee assistance programme in 

addition to many other benefits.

Where would you work?

Your base will be Abercromby Health Centre, Grove Street, Edge Hill, Liverpool, Merseyside, L7 7HG, this 

role will cover across 12 sites in Liverpool.

What hours would you work?

 You will work a Variety of hours per week, with various shift patterns and start times throughout the day from 

early starts to late afternoons, Monday to Friday.

What would you do?

 • You will be responsible for ensuring a clean environment for patients by ; vacuum cleaning; mopping; 

dusting, cleaning mirrors, baths, showers, sinks, toilets, washing of tiled surfaces and paintwork; walls and 

ceilings; emptying and cleaning bins and making sure paper towels; toilet tissue; hand soap dispensers.

 • If you are working in a ward you will usually have additional duties such as washing up and cleaning the 

kitchen, helping to serve food and drinks and some laundry duties.

What experience and skills do you need?

 • You do not need to have any experience as full training and support will be provided

• We are looking for people who have the right values and want to make a difference

 • You will need to have good basic level of English because you may need to speak to patients , visitors and 

staff in a healthcare environment as well as reporting any issues, ensuring that you understand your training 

and can carry out all policies and procedures and able to keep accurate records.

What are we looking for?

 • You will do a great job in the right way

 • You will deliver the best cleanliness standards for NHS Patients, staff and visitors

 • You will work hard, be a great team ambassador and bring energy to everything you do

• You will join a team who are committed to promoting equal opportunities and diversity – we welcome 

people who want to contribute to our inspiring and inclusive workforce.

What do you need to think about before applying?

• This role is physically demanding, and you will be moving/using equipment and furniture, stretching, 

reaching, bending and doing lots of repetitive movements

• You will also be exposed to dirt, dust and smells

Essential

A good standard of literacy and numeracy

A good standard of IT skills

A good knowledge of the workings of stock rotation



Experience of working with people within a healthcare setting

Team player

Organisational skills

Good time management

Good communication skills

Desirable

NVQ in Healthcare

Care Certificate

Knowledge of audit processes and use of hand held devices

Experience in carrying out domestic duties in accordance with NHS cleaning standards.

Experience in the role of cleaner/domestic assistant, housekeeper or similar line of work.

30/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Bank Hours:Category

How To Apply:
To apply emil your CV to emma.donaldson@liverpool.gov.uk quoting reference 3003691ED

To apply please contact: Emma Donaldson

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



NHS Property Services

 3003692

Cleaners (Domestic Assistants) Abercromby Health Centre

The NHS needs you now more than ever. We are looking a permanent part time Cleaner (Domestic 

Assistant), you will join our team at Abercromby Health Centre.

Our people are working hard behind the scenes to provide safe, clean, well maintained environments for 

patients and their NHS colleagues during this challenging time. They are the #HiddenHeros and we need 

more of them. You will become part of a team who are passionate about supporting the NHS and its people 

in their vital work by keeping premises clean and safe.

Salary and benefits

• £8.75 per hour

 • Plus, up to 50% premium for early hours

 • Excellent holidays – 27 days plus public and bank holidays

 • Life assurance, income protection, personal accident cover and an employee assistance programme in 

addition to many other benefits.

Where would you work?

Your base will be Abercromby Health Centre, Grove Street, Edge Hill, Liverpool, Merseyside, L7 7HG.

What hours would you work?

 You will work 15 hours per week, 5.00am-8.00am, Monday to Friday.

What would you do?

 • You will be responsible for ensuring a clean environment for patients by ; vacuum cleaning; mopping; 

dusting, cleaning mirrors, baths, showers, sinks, toilets, washing of tiled surfaces and paintwork; walls and 

ceilings; emptying and cleaning bins and making sure paper towels; toilet tissue; hand soap dispensers.

 • If you are working in a ward you will usually have additional duties such as washing up and cleaning the 

kitchen, helping to serve food and drinks and some laundry duties.

What experience and skills do you need?

 • You do not need to have any experience as full training and support will be provided

• We are looking for people who have the right values and want to make a difference

 • You will need to have good basic level of English because you may need to speak to patients , visitors and 

staff in a healthcare environment as well as reporting any issues, ensuring that you understand your training 

and can carry out all policies and procedures and able to keep accurate records.

What are we looking for?

 • You will do a great job in the right way

 • You will deliver the best cleanliness standards for NHS Patients, staff and visitors

 • You will work hard, be a great team ambassador and bring energy to everything you do

• You will join a team who are committed to promoting equal opportunities and diversity – we welcome 

people who want to contribute to our inspiring and inclusive workforce.

What do you need to think about before applying?

• This role is physically demanding, and you will be moving/using equipment and furniture, stretching, 

reaching, bending and doing lots of repetitive movements

• You will also be exposed to dirt, dust and smells

 • You are applying for a role with an early start, please make sure you think how you will get to site and that 

hours will work for you.

Essential

No formal qualification is required as full training will be given

Understanding of cleaning procedures/activities

No experience is required as full training will be given

Effective communication skills both verbally and written to Level A2 of the Common European Framework of 

Reference for Languages.

Able to make judgements on routine cleaning issues



Able to operate cleaning equipment as required

Committed to providing the best standards of cleanliness at all times.

A hardworking, dedicated and an effective team member.

High standards of personal appearance.

Flexible to meet the requirements of the service

Ability to multi-task

Able to travel between sites to cover if necessary.

Ability to recognise and manage challenging situations in a calm and professional manner

Willingness to undertake assessment and complete further training or qualifications.

Willingness to adapt and learn new skills.

Desirable

City and Guilds Level 1 Cleaning and Support Services Skills

Knowledge of NHS National Specification of Cleaning Standards, COSHH ((Control of Substances Hazardous to 

Health), Patient Led Assessments of the Care Environment (PLACE)

Knowledge of cleaning equipment and colour coding.

Experience of working in a health care related environment.

Experience of working in a customer focused environment.

Experience of using different cleaning tools/equipment

Basic IT and keyboard skills.

30/04/2020Opening Date: 06/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Part Time Permanent 15 hours per week, 

5.00am-8.00am, Monday to 

Friday.

Hours:Category

How To Apply:
To apply emil your CV to emma.donaldson@liverpool.gov.uk quoting reference 3003692ED

To apply please contact: Emma Donaldson



Care UK

 3003693

Experienced Night Care Assistant

Experienced Night Care Assistant Required 

8pm - 8am

£8.72 -  £9.92 DOE 

 If you're passionate and caring and looking for a rewarding job that comes with excellent training and great opportunities for personal 

development, join Care UK as a Care Assistant and make a real difference.

 

Being a Care Assistant at Care UK
Care Assistants at Care UK come from all walks of life. Some have worked in factories, supermarkets or schools. Some are returning to 

work after a break. Many have no, or minimal, experience, but are keen to explore a career in care, while many already have invaluable 

experience. What they all have in common is the right values. They’re adaptable, friendly, polite and caring. They enjoy working as a team 

with people from different cultures and backgrounds. And, they consider it a privilege to be trusted to look after others. Do you share their 

values? Then we could have just the role for you.

 

What you’ll be doing
Being a Care Assistant doesn’t just mean helping residents to remain as active and independent as possible while respecting their 

rights of choice, privacy and dignity. It means having fun and laughter with them and using your skills to help them deal with day-to-day 

difficulties like personal care and meal times. It also means working as part of a team to identify their unique goals and implement 

personalised care plans. And, it means working flexibly to help them explore new interests, engage in physical exercise and activities 

and make sure they enjoy themselves in a stimulating and homely environment. Put simply, it means making a difference. A real 

difference.

 

What you’ll need
Experience of caring for others would be useful, not necessarily in a paid role – you may have looked after an elderly relative or friend. 

More important though is your kind-hearted nature, your belief in teamwork and your ability to use your initiative and imagination, follow 

instructions and prioritise a busy workload. You’ll be comfortable talking to, and working with, people from different professions, you’re 

great at keeping records too. Above all, you have a natural ability to help make the lives of others more fulfilling and want to work in an 

environment where the work can be hard, but also fun and rewarding.

 

The benefits
Opportunities to progress through our career paths into more senior and management roles

   ·Earn whilst you learn and take on an apprenticeship

   ·Quality bespoke training to develop your skills

   ·Flexible hours, including a choice of day, night or weekend shifts

   ·Bank holiday enhancements

   ·Free uniform

   ·Free DBS

   ·Thousands of online and in-store discounts

 

One of the UK’s leading care home providers, Care UK run over 120 homes and day clubs across the UK that provide residential, 

nursing, dementia and end-of-life care for older people. A top rated employer in best quality results, our goal is to help every employee 

fulfil their potential by providing first-class training and support.

Fulfilling lives, fulfilling Careers.

 At Paisley Court we offer a warm welcome to residents and their families.

Paisley Court is a modern, purpose-built care home set in a quiet residential street in the Dovecot area of Liverpool. Our friendly, highly 

skilled team offers residential care to older people with Alzheimer's and other forms of dementia. We specialise in caring for individuals 

with the most complex care needs arising from dementia.

Our team has advanced training in dementia care and a great deal of practical experience. We skilfully manage each person's unique 

needs in a dignified way. We love our residents and give every individual exactly what they require, offering them comfort and security at 

all times.

We make sure that residents really enjoy life by getting to know everyone on a personal level and building strong friendships. It helps us 

to organise activities that residents find engaging, fun and fulfilling.

We’re always here for residents’ families too – in fact, we’re happy to offer help, advice and support to anyone who comes through our 

door.

 



30/04/2020Opening Date: 29/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent 8pm - 8amHours:Category

How To Apply:
Please contact Liverpool in Work via email on liverpoolinwork@liverpool.gov.uk with your contact details ie name, address 

including postcode, phone no and email address. State which vacancy you are applying for / or you can apply generally to work 

in the social care sector. 

You will be contacted for an initial telephone interview.

To apply please contact: Rachel Gavin

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Kingswood Mount Care Home

 3003694

Maintenance Person/Handy Man

(Note - In addition to these functions employees are required to carry out such duties as may reasonably be required).

To maintain maintenance skills at the current level , and undertake such training and development as may from time-to-time be 

required to maintain that currency of practice.

To provide maintenance services, in accordance with current best practices, according to policy and procedures, agreed 

standards, legislative requirements, relevant regulations under the direction of the Manager, and within the financial plans agreed 

from time-to-time.

Management of the Organisation:

  1. Develop effective working relationships with the other employees within The Home .

2. Support an open, positive and inclusive working culture.

3. Participate in the development of The Home’s policies.

4. Participate in the evaluation of The Home against agreed organisational goals , as well as business and quality objectives.

5. Work to establish effective employer-employee relationships.

6. Minimise legal risks.

7. Participate in the maintenance of The Home’s management information systems .

8. Assist in the formulation and implementation of maintenance policies and procedures.

9. Assist in the implementation and maintenance of the standards required by legislation related to the registration of The Home .

10. Act within The Home’s budget based on The Home’s objectives and within the projected

revenue.

11. Work in a cost-effective manner.

12. Be involved in the implementation and maintenance of The Home’s quality assurance programme .

13. Assist the Manager in the design and administration of an evaluation of the maintenance

standards and maintenance provision.

14. Systematically solve day-to-day problematical issues which arise.

Management of the Human Resources:

1. Cooperate with the implementation, evaluation, orientation and induction of all new employees.

2. Support the implementation of The Home’s policies and procedures .

3. Support the effective resolution of team conflicts.

4. Support a work atmosphere which promotes a high quality of work life.

5. Support and maintain a culture of performance and excellence.

Management of care Services:

1. Assist in the development of the philosophy, goals and objectives of the maintenance

  practice. 

2. Assist in the assessment of the effectiveness of maintenance implementation and delivery .

3. Implement action to meet and maintain maintenance standards.

4. Work in cooperation with members of multi-disciplinary health teams in order to maximise opportunities for Resident 

therapeutic care.

5. Ensure that Resident rights are protected.

6. Encourage a model of self-care and Resident rehabilitation.

7. Evaluate standards of maintenance competence.

Professional Long Term care Leadership:

1. Encourage innovative methods for the delivery of maintenance.

2. Encourage health promotion within maintenance strategies.

3. Seek opportunities for personal and professional development.

4. Promote a positive image for residency and employment within The  Home.

30/04/2020Opening Date: 14/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible Hours:Category



How To Apply:
Applicants to email a CV to liverpoolinwork@liverpool.gov.uk

Please quote reference 3003694RG in email subject header.

To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Kingswood Mount Care Home

 3003695

Chef

(Note: In addition to these functions employees are required to carry out such duties as may reasonably be required).  To 

maintain catering skills at a current level, and undertake such training and development as may from time-to-time be required to 

maintain that currency of practice.

To provide leadership to the catering functions of The Home.

To provide catering services in accordance with current best practice .

To supervise the catering services within The Home in accordance with agreed standards , legislative requirements, relevant 

regulations, and in line with accepted best practice, and within the financial plans agreed from time-to-time.

To supervise the catering functions within The Home.

Management of the Organisation:

1. Develop effective working relationships with the other employees within The Home .

2. Support an open, positive and inclusive management culture.

3. Participate in the development of The Home’s policies.

4. Participate in evaluation of The Home against agreed organisational goals , business, and quality objectives.

5. Work to establish effective employer-employee relationships.

6. Minimise legal risks.

7. Participate in the maintenance of The Home’s management information systems .

8. Assist in the formulation and implementation of catering policies and procedures.

9. Assist the implementation and maintenance of the standards required by legislation related to the registration of The Home .

10. Act within The Home’s budget based on The Home’s objectives and within the projected revenue .

11. Work in a cost-effective manner.

12. Be involved in the implementation and maintenance of The Home’s quality assurance programme .

13. Assist in the design and administration of an evaluation of the catering service provision.

14. Assist in the design and administration of an evaluation of the catering service provision.

15. Systematically solve day-to-day problematical issues which arise.

Management of the Human Resources:

1. Cooperate with the implementation, evaluation, orientation and induction of all new employees.

2. Assist individual staff to develop in their role and level of compliance with agreed standards .

3. Support the implementation of The Home’s policies and procedures .

4. Support the effective resolution of team conflicts.

5. Support a work atmosphere which promotes a high quality of work life.

6. Support and maintain a culture of performance and excellence.

Management of Catering Services:

1. Assist the development of the philosophy, goals and objectives for the catering practice.

2. Assist the assessment of the effectiveness of catering implementation and delivery .

3. Implement action to meet and maintain catering standards.

4. Ensure that Residents’ rights are protected.

5. Encourage a model of self-care and Resident rehabilitation.

6. Evaluate standards of catering competence.

30/04/2020Opening Date: 14/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible Hours:Category

How To Apply:
Applicants to email a CV to liverpoolinwork@liverpool.gov.uk

Please quote reference 3003695RG in email subject header.



To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Kingswood Mount Care Home

 3003696

Care Assistant

(Note: In addition to these functions employees are required to carry out such duties as may reasonably be required).

To maintain care skills at a current level and undertake such training and development as may from time -to-time be required to 

maintain that currency of practice.

To provide care in accordance with current best practice , according to policy and procedures, agreed standards, legislative 

requirements, relevant regulations under the direction of the Manager, and within the financial plans agreed from time-to-time.

. Develop effective working relationships with the other employees within The Home .

2. Support an open, positive and inclusive working culture.

3. Participate in the development of The Home’s policies.

4. Participate in evaluation of The Home against agreed organisational goals , business, and quality objectives.

5. Work to establish effective  employer-employee  relationships.

6. Minimise legal risks.

7. Participate in the maintenance of The Home’s  management information  systems.

8. Assist in the formulation and implementation of care policies and procedures.

9. Assist in the implementation and maintenance of the standards required by legislation related to the registration of The   Home.

10. Act within The Home’s budget based on The Home’s objectives and within the projected revenue .

11. Work in a cost-effective manner.

12. Be involved in the implementation and maintenance of The Home’s quality assurance programme .

13. Assist in the design and administration of an evaluation of the care standards and care service provision.

14. Systematically solve day-to-day problematical issues which arise.

Care Services:

1. Assist in the development of the philosophy, goals and objectives for the care practice.

2. Assist in the assessment of the effectiveness of care implementation and delivery

3. Implement action to meet and maintain care standards.

4. Work in cooperation with members of multi-disciplinary health teams in order to maximise opportunities for Resident  

therapeutic care.

5. Ensure Resident rights are protected.

6. Encourage a model of self-care and Resident rehabilitation.

7. Record relevant activities in Care  Plans.

8. Evaluate standards of care  competence.

Professional Long Term care Leadership:

1. Encourage innovative methods for the delivery of care.

2. Encourage health promotion within care strategies.

3. Seek opportunities for personal and professional growth.

4. Promote a positive image for residency and employment within The Home.

Human Resources:

1. Cooperate with the implementation, evaluation, orientation and induction of all new employees.

2. Support the implementation of The Home’s policies and procedures .

30/04/2020Opening Date: 14/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Flexible Hours:Category

How To Apply:
Please contact Liverpool in Work via email on liverpoolinwork@liverpool.gov.uk with your contact details ie name, address 

including postcode, phone no and email address.

 State which vacancy you are applying for / or you can apply generally to work in the social care sector. 

You will be contacted for an initial telephone interview.



To apply please contact: Joanne Quinn

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk



Oak Springs Care Home

 3003697

Care Assistants (Nights) L15

Care Assistants - Oak Springs Care Home, 37 Church Road, L15 9ED

We are Oak Springs. We provide residential, dementia and respite care for older people in our brand new, 

purpose-built care home. We take pride in delivering the highest quality care with compassion, dignity and 

respect for our residents.  Prior to August 2018, we were known as Royal Oak. Whilst everything else in our 

home has remained exactly the same, we felt it was necessary to change our name to better reflect who we 

are and our philosophy of care.

We have 3 specialties of care,

 

General residential

EMI residential

Early on-set dementia

We are looking for 3 experienced Care Assistants for night duty working in a residential setting , delivering 

person centred care to high standards.

 

36 hour posts (12hour shifts 8pm-8am)

 

30/04/2020Opening Date: 08/05/2020Closing Date JobType

Payment

: 

No Minimum Age SpecifedMinimum Age:

Full Time Permanent 36 hour posts (12hour shifts 

8pm-8am)

Hours:Category

How To Apply:
Please contact Liverpool in Work via email on liverpoolinwork@liverpool.gov.uk with your contact details ie name, address 

including postcode, phone no and email address. State which vacancy you are applying for / or you can apply generally to work 

in the social care sector. 

You will be contacted for an initial telephone interview.

To apply please contact: Emma Donaldson

Please note – when you provide your CV/Application form you are consenting to us storing and/or sharing this information with 

prospective employers (adequate, relevant and limited to what is necessary for the purposes for which it is processed).

You can find more information on our Privacy Policy online at www.liverpoolinwork.co.uk and www.liverpool.gov.uk


